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	Employee Evaluation

	Policy Number: 
5109
	Date Issued:

	Date Revised:

	Date Rescinded:

	Monitoring: 
Annually, in [month]


Evaluations play a critical role in ensuring [school/CMO name] achieves its mission of [objective]. All [school/CMO name] employees shall be evaluated annually. 
Educator[footnoteRef:1] evaluations will be conducted using a state-approved model. The [executive director/other leader] shall be responsible for ensuring all educators are evaluated, and that all grievances are conducted, according to this policy and State rules and policies. [footnoteRef:2] [1:  TRR/MS 0520-02-01-.01(1)(a)]  [2:  TRR/MS 0520-02-01; State Board of Education Policy 5.201] 

Evaluations shall be a factor in employment decisions, including, but not limited to, individual and group professional development plans, hiring, assignment, promotion, retention, termination/dismissal, and compensation. 
Educators may challenge the accuracy of the data used in the evaluation and adherence to the evaluation rules and policies.[footnoteRef:3] The [executive director/school leader] shall ensure all educators are aware of the local level grievance procedures and shall ensure the grievance process is conducted without fear, discrimination, or reprisal.[footnoteRef:4] All grievances shall be filed with the Governing Body.[footnoteRef:5] [3:  TRR/MS 0520-02-01.18(1)]  [4:  TRR/MS 0520-02-01.18(3)]  [5:  TRR/MS 0520-02-01.18(5)] 

[Note: If the State Board of Education has approved an alternate observation model (see State Board of Education Policy 5.201, Appendix A), the Governing body may choose to reference it specifically in this policy.]

Page 2
Version Date: [insert date]

Employee Evaluation


 


 


Policy 


5109


 


Page 


1


 


Version Date: [insert date]


 


[School Name]


 


Employee Evaluation


 


Policy Number: 


 


5109


 


Date Issued:


 


 


Date Revised:


 


 


Date Rescinded:


 


 


Monitoring: 


 


Annually, in 


[month]


 


Evaluations play a critical role in


 


ensuring [


school/CMO


 


name


] achieves its mission of [


objective


]. 


A


ll 


1


 


[


school/CMO


 


name


] 


employees 


shall be


 


evaluated annually. 


 


2


 


Educator


1


 


e


valuations will be conducted using a state


-


approved model. 


The [


executive director/


other 


3


 


leader


] shall be responsible for ensuring all 


educators


 


are evaluated


, and that all grievances are 


4


 


conducted, 


according to this policy


 


and State rules and policies.


 


2


 


5


 


Evaluations shall be a factor in employment decisions, including, but not limited to, individual and 


6


 


group professional development plans, hiring, assignment, promotion, retention, 


7


 


termination/dismissal, and compensation. 


 


8


 


Educators


 


may challenge the accuracy of the data used in the evaluation and adherence to the 


9


 


evaluation rules and policies.


3


 


The [


executive director/


school leader


] shall ensure all educators are 


10


 


aware of the local level grievance procedures and shall ensure the grievance process is conducted 


11


 


without fear, discrimination, or reprisal.


4


 


All grievances shall be filed with the Governing Body.


5


 


12


 


[Note: If the State Board of Education has approved an alternate observation model


 


(see 


State Board 


13


 


of Education Policy 5.201, 


Appendix A


), 


the Governing body may choose to reference it specifically in 


14


 


this policy.]


 


15


 


 


16


 


 


1


 


TRR/MS 0520


-


02


-


01


-


.01(1)(a)


 


2


 


TRR/MS 0520


-


02


-


01; State Board of Education Policy 5.201


 


3


 


TRR/MS 0520


-


02


-


01.18(1)


 


4


 


TRR/MS 0520


-


02


-


01.18(


3


)


 


5


 


TRR/MS 0520


-


02


-


01.18(


5


)


 




Employee Evaluation     Policy  5109   Page  1   Version Date: [insert date]  

[School Name]  

Employee Evaluation  

Policy Number:    5109  Date Issued:    Date Revised:    Date Rescinded:    Monitoring:    Annually, in  [month]  

Evaluations play a critical role in   ensuring [ school/CMO   name ] achieves its mission of [ objective ].  A ll 

1

  [ school/CMO   name ]  employees  shall be   evaluated annually.   

2

  Educator

1

  e valuations will be conducted using a state - approved model.  The [ executive director/ other 

3

  leader ] shall be responsible for ensuring all  educators   are evaluated , and that all grievances are 

4

  conducted,  according to this policy   and State rules and policies.  

2

 

5

  Evaluations shall be a factor in employment decisions, including, but not limited to, individual and 

6

  group professional development plans, hiring, assignment, promotion, retention, 

7

  termination/dismissal, and compensation.   

8

  Educators   may challenge the accuracy of the data used in the evaluation and adherence to the 

9

  evaluation rules and policies.

3

  The [ executive director/ school leader ] shall ensure all educators are 

10

  aware of the local level grievance procedures and shall ensure the grievance process is conducted 

11

  without fear, discrimination, or reprisal.

4

  All grievances shall be filed with the Governing Body.

5

 

12

  [Note: If the State Board of Education has approved an alternate observation model   (see  State Board 

13

  of Education Policy 5.201,  Appendix A ),  the Governing body may choose to reference it specifically in 

14

  this policy.]  

15

   

16

   

1

  TRR/MS 0520 - 02 - 01 - .01(1)(a)  

2

  TRR/MS 0520 - 02 - 01; State Board of Education Policy 5.201  

3

  TRR/MS 0520 - 02 - 01.18(1)  

4

  TRR/MS 0520 - 02 - 01.18( 3 )  

5

  TRR/MS 0520 - 02 - 01.18( 5 )  

